
S no Name of Student Name of Organisation
1 Kolage Atharva Omni Hotels & Resorts associates
2 Rane Mayur Business 
3 Ghaywat Monika Chilies Restaurent 
4 Kute Om Business
5 Koli Rahul  Krushnai Resort, Lonavala
6 Gawali  Satyam Rhythm Lonavala.
7 Salvi Stuti Rhythm , Lonavala 
8 More Vedant Rhythm Lonavala.
9 Garad Yuvraj Omni Hotels & Resorts associates
10 Momin Zeenat Batul One PM Franchasing Company 
11 Gawali Aditya   Business - Waffles and More
12 Chavan Ajit Arise International 
13 Baviskar Chetan Chilies Restaurent 
14 Chavan Bhushan Business
15 Shinde Kohinoor Carrer Kraft
16 Jadhav Sanket Le Meridian , Mahabaleshwar 
17 Saraf Rutwik The Ashok Nagpur 
18 Kathar Shital Ampcus Tech Private Ltd.
19 Shelke Prajwal Business
20 Gaikwad Apratimraje  Business

21 Tamhane Tejas Omni Hotel and Resort 
22 Naik Vinita Four Point by sherton 

Sinhgad Technical Education Society 
Sinhgad Institute of Hotel Managment and Catering Technology , Lonavala.

BScHS  Academic Year 2022-23



Signed by Atharva Kolage | atharvaask17@gmail.com | 6/6/2023 12:18:30 PM UTC | 202.189.224.58

 
Mt Washington

Route 302
Bretton Woods, NH 03575

June 5, 2023

Atharva Kolage
209, Ganga Apartment, 2nd Floor, Room ., no.9, Pagmala 
Chiplun,  415605

Dear Atharva:
 
It is my pleasure to confirm our offer of employment to you in the position of Cook - J1 at 
Omni Hotels & Resorts Mt Washington, effective on or about  September 19, 2023. You will 
report directly to Daniel DeFusco, Executive Chef.
 
Your compensation will consist of a salary of $15.00 per hour (payable in 52 weekly 
installments).

The terms of your employment are governed by Omni Hotels Mandatory Arbitration Policy. 
Copies of the policy are available in the Associate Services Center. You will be provided 
with a summary of the policy upon commencement of your employment with Omni Hotels 
& Resorts.
 
This offer letter is not a contract of employment for any definite period of time. Like all 
other Omni Hotels & Resorts associates, you are an employee at will who can be 
terminated, with or without cause, at any time, at the option of either Omni Hotels & 
Resorts or yourself. The salary rates outlined in this letter are subject to your continuation 
of employment, and the above-proposed salary and this letter do not constitute an 
employee contract. This letter constitutes the full terms of employment, which have been 
extended to you. Should you have any questions regarding these terms, please contact 
me.
 
We look forward to your success in our company. Congratulations on your new position!
 
Sincerely,
 
 
Allison Price
Recruitment Manager



Signed by Atharva Kolage | atharvaask17@gmail.com | 6/6/2023 12:18:30 PM UTC | 202.189.224.58

 
I am pleased to accept this offer.
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I am pleased to accept this offer.
 
 



 P.O. Box 1015,
Station B, Toronto, ON
M5T 2T9 Canada
www.georgebrown.ca

LETTER OF ACCEPTANCE
PERSONAL INFORMATION

Family Name Chavan Given Name Kirti
Student ID 101467674 Date of Birth September 04, 2002
Stu-View Password vtC1wjW*ep

Miss Chavan, Kirti
Hno 31 , Madhumangal , Radhakrishna Colony, Vasant Vihar , Juna Puna Naka ,
Solapur
Solapur, Maharashtra
413001
India

Date of Offer: December 22, 2022
Offer Expiry Date: January 19, 2023

Dear ,Kirti

Congratulations! It is our pleasure to offer you admission to George Brown College. Please see program information and guidelines for
accepting and registering below. We look forward to receiving your acceptance of our offer.

PROGRAM INFORMATION - At George Brown College your health and safety is our #1 priority. We continue to transition more
programs and courses back to campus. Please check the updated Program Delivery List:  for details on the exact deliveryhere
format for your program. During the registration process for Fall 2023 in July you will be able to view the delivery format for the
individual courses within your program. Students coming to the college are no longer required to demonstrate proof of full
vaccination. In addition, we are aligning the rest of our COVID-19 protocols with current public health directives. Please see the
Covid-19 FAQs on our website for more details: website

Program Name Food and Beverage Management – Restaurant Management Program Code H132
Program Length 2 years (4 semesters) Program Level Ontario College Diploma
Start Date September 05, 2023 End Date April 18, 2025
Starting Semester 1 Late Attendance Date September 11, 2023

CO-OP/EXTERNSHIP/WORK PLACEMENT INFORMATION (IF APPLICABLE)

Semester(s) Semester 4 (14 week externship)

CONDITIONS OF THIS OFFER

INSTITUTION INFORMATION

Name George Brown College of Applied Arts and Technology Telephone +1 416-415-5000 ext. 6159
Type Public E-mail Chi.Tran@georgebrown.ca
Contact Chi Tran, Admissions Officer Fax +1 416-415-2120
Address 200 King Street East, Toronto Ontario M5A 3W8 Canada Website www.georgebrown.ca
DLI Number Designated Learning Institution Number: O19283850612

STEPS TO ACCEPT OFFER AND SECURE YOUR SEAT

Login to your account at  to accept your offer and make a fee payment by  to confirm your seat.applynow.georgebrown.ca January 19, 2023
Your offer will expire if you do not  accept and pay by the deadline.both
If paying by electronic bank transfer, you must also accept your offer at .applynow.georgebrown.ca
You can either pay the fees for the total number of semesters indicated on your Statement of Estimated Fees of  or a minimum of$18,099.00
the first semester fees of .$9,214.00

Other important information

Read the  sent along with this Letter of Acceptance and available on our website for registration information.New Student Guide
A valid  is required and must be submitted to the International Admissions by the first day of class. Study Permitpost-secondary
A valid  is required for Co-op, externship, field or clinical placement requirement as part of your Program of Study.Work Permit
A valid Custodianship document is required for students who are 17 years old or younger upon entry to Canada.
There is  for programs that start in January or May as well as some programs that start in September.no summer break
A minimum non-refundable $1,000 withdrawal fee will be charged for program withdrawal.
The college may change or cancel a program when enrolment is low or opportunities for graduates are few

Looking forward to welcoming you to Toronto!

 John Porterfor
Deputy Registrar, New Student Enrolment

This document can be authenticated at  https://applynow.georgebrown.ca/International/authenticate
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STATEMENT OF ESTIMATED FEES

This Statement of Estimated Fees (which is provided as support for your Study
Permit application) reflects the estimated fees for the initial semesters indicated.
These fees are based on prior year actuals.

Official Fee Statements from the GBC Finance Department will follow at a later date
and the updated fee amount will supersede the amount on this Statement of
Estimated Fees. The GBC Finance Department will also send official Fee
Statements for future/returning semesters in this program.

Student Name Chavan, Kirti
Student ID 101467674
OCAS 23I071375
Program Name Food and Beverage Management – Restaurant Management
Program Code H132
Semesters 1, 2
Start Date September 05, 2023

Tuition Fee1 $15,800.00

Application Fee (non-refundable) $110.00

Material Fees2 $750.16

Administration Fees $512.97
Student Activity Fee $248.70

Student Levy3 $25.00

Canadian Federation $18.18

Health Insurance4 $743.99

Sub-total $18,209.00
Less: Initial payment $110.00
TOTAL DUE $18,099.00

INTL tuition fees will increase for all new and returning students as of September 5, 2023 for the 23-24 academic year.
All fees are subject to change without notice. All students returning for the following September will be charged for Health Insurance for the full
new Academic Year. Please see  for your most up-to-date account information.Stu-View
George Brown College is required to submit to the federal and provincial governments information related to enrolment and/ or proof of
progress in a program for all international students. Such information sharing shall comply with all applicable privacy legislation requirements.
Please refer to George Brown’s Notice of Collection .here

Pay and Accept Your Offer

Login to your account at  and make a fee payment by  to accept your offer and confirmapplynow.georgebrown.ca January 19, 2023
your seat. If paying by electronic bank transfer, you must accept your offer too at . Your offer will expire ifapplynow.georgebrown.ca
you do not  accept and pay by the deadline.both

If you have deferred your program from previous semesters and already have payment in a George Brown College account you
are still required to login to accept your offer at .applynow.georgebrown.ca

Payment Options under the CIBC International Student Pay

1 Payment by bank transfer: This is only available for payments sent from outside Canada.

2 Online payment by credit card (MasterCard/Visa/Visa Debit/MasterCard Debit/Amex/Discover)

Notes:
1. There is a minimum $1,000 non-refundable fee for withdrawals submitted before the semester’s withdrawal deadline.

2. E-text fees have been added to the Material Fees for programs that have E-text charges.

3
.

The Student Levy fee is optional. To opt-out, please log in to Stu-View at and select Financialhttps://stuview.georgebrown.ca/
Services>View Fees. For the opt-out start date and opt-out deadline, please check 

. No opt-out or refund will be offered after the deadline.https://www.georgebrown.ca/current-students/important-dates/

4. Health Insurance is non-refundable Coverage: September start: September to August next year
January start: January to August
May start: May to August

All students returning for the following September will be charged for Health Insurance for the full new Academic Year.

Please be advised that as of June 2014 George Brown College is required to submit to the federal and provincial governments information
related to enrolment and/ or proof of progress in a program for all international students. Such information sharing shall comply with all
applicable privacy legislation requirements.

This document can be authenticated at  https://applynow.georgebrown.ca/International/authenticate
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MANDATORY REQUIREMENTS
You are required to read this section and the more detailed  sent with your Offer letter or available at New Student Guide

. For students who deferred from the previous semester, re-applied and receivedhttps://www.georgebrown.ca/international/accepted/nextsteps/
an offer to the September 2023 semester, you are also required to follow these steps and read the updated guide.

OTHER CRITICAL STEPS

Reset Your Password

If you have not already reset your password, you will need to log in at  with the Student ID andhttps://service.georgebrown.ca
Password you received on your Letter of Acceptance, create a new password and set-up some security questions. Your new
password will be valid for one year and will expire automatically every year.

If you have problems with your password or you are unable to log in to Stu-View or you have difficulty registering for courses, please
call 1-416-415-2000 or 1-800-265-2002 for help. Press option 1, then press 0 to speak to an agent directly. You can also contact 

 for help.http://ask.georgebrown.ca/

Register for Courses

Register online for the courses in your program at  using your Student ID and Password. Thehttp://stuview.georgebrown.ca/
registration start date for programs and respective semesters will be available on Stu-View on . Online registration willJuly 03, 2023
start on . Choose your courses and register as early as possible after registration opens or the course may fill up andJuly 17, 2023
you will not be able to take it when you want to.

Arrange for Placement Testing for English/Math
Most post-secondary students are required to take the Placement Test for English or Math or both depending on individual program

requirements. There is no fee for the test.

You are  required to take the Placement test if you:not

have already taken an Admissions Assessment (test) to be admitted to the College. For students who have already taken the

Admissions Assessment, the results of that test will be used to place you in the appropriate English and Math courses.

OR

are applying for a Post-Graduate Certificate or Degree program

Placement Testing determines if you are ready to take the college-level courses in English and/or math in the first semester, or if you
need to take a foundation-level course first to further develop your skills. Therefore, the Placement Test is a very important part of your
academic success. The Placement Test is not a pass or fail.

Please check the programs requiring placement testing at  and arrange for yourhttps://www.georgebrown.ca/assessment/placement/
Placement Test(s) through Stu-View when registering for your courses (see previous section). Plan to visit the Information about
Assessment page at  to prepare, so thathttps://www.georgebrown.ca/assessment-centre/testing-services/placement-assessments
your test results place you in a course that reflects your skill level.

It is best to take the Placement Test as early as possible. There is a deadline to take a Placement Test. However, for those still
 at outside Canada, please check your options

 before classes start. If you do not take thehttps://www.georgebrown.ca/assessment-centre/testing-services/placement-assessments
Placement Test, you will be automatically placed in foundation-level courses. The last day to take the Placement Test for English &
Math for students who were automatically placed in foundation course(s) is September 11, 2023 (first year students only).

Remember, if you take the test and achieve the appropriate score on time, you may be exempted from Foundation level and go
straight to College-level English and/or math. If you get this exemption, you won't have to pay extra course fees.

If you are placed in a Foundation-level course, the course will be automatically included in your timetable (in block-based programs) or
will be available for registration through your Stu-View account (in course-based programs). Your placement into a foundation-level
course will not affect your start in the program and you will still take your core courses scheduled for the semester.

Upon successful completion of your Foundation-level course(s), you will be able to take College-level English and /or mathematics
course(s).  when you register for your College-level course,You will be charged a full course fee for the additional course(s)
usually in Semester 2. This fee could vary, but may range from $1000-1500 for international students. If available, you may also be
able to take an evening equivalent of this College-level course through the George Brown Continuing Education department at a lower
fee. Please see here for availability: http://coned.georgebrown.ca/

This document can be authenticated at  https://applynow.georgebrown.ca/International/authenticate



 P.O. Box 1015,
Station B, Toronto, ON
M5T 2T9 Canada
www.georgebrown.ca

Activate your George Brown Student E-mail Address

Your George Brown e-mail account must be activated to receive communication from College staff and teachers at 
http://www.georgebrown.ca/studentemail/index.aspx

Attend Classes by the Deadline Date
September 11, 2023 is the last date to attend the program in September 2023. There are no extensions past that date. Students who fail to
attend the first week will not be admitted into the class. If you are not able to arrive and be in class by , you must do twoSeptember 11, 2023
things:

, you must immediately withdraw from the program to avoid being charged one semester’s fees by going to this link at One
 to withdraw and or request a refund of fees paid less the administrativewww.georgebrown.ca/international/accepted/withdrawal_refund_policy/

charge. Complete the Withdrawal/Refund form and send to  right away.intlwithdrawal@georgebrown.ca

, if you want to defer to the next available intake, notify your Admissions Officer immediately for instructions on deferring your program.Two

Deferral to a future term, however, does not guarantee you a seat as programs could already be closed due to the volume of applications
already received.

Please note program deferrals to the next semester will not automatically withdraw you from already registered courses so it is very
important to follow step one above.
SPECIAL NOTE ON PROGRAMS WITH WORK INTEGRATED LEARNING (WIL) COMPONENTS (CO-OP, INTERNSHIP, EXTERNSHIP,
FIELD PLACEMENTS, ETC)
We anticipate that all aspects of programs will be fulfilled before graduation. Please note that the timing of when certain components are
completed may shift depending on guidelines from Public Health Officials and the Government.

REQUIRED VISAS AND PERMITS (With the evolving Covid-19 pandemic, we recommend that students and applicants stay up to date
with any immigration policy changes that relate to the current situation. Please visit 

.)https://www.canada.ca/en/immigration-refugees-citizenship/services/coronavirus-covid19/students.html

Study Permits

A valid Study Permit (Visa) must be obtained at the Canadian Consulate/Embassy nearest you to study at George Brown College.
Students currently holding a study permit/visa and transferring from high school/secondary are now allowed by IRCC to study at
post-secondary institutions as long as the Study Permit is valid.

All Study Permit applicants must record the George Brown College  O19283850612Designated Learning Institution (DLI) Number
on their study permit applications. (Note that the first character of the DLI number is a capital letter O and not a zero).

International students are now required to  to the International Centre. Pleasesubmit a copy of their Study Permit electronically
visit  to upload a copy of your study permit and enter a few pieces ofapplynow.georgebrown.ca/International/studypermitupload
information from your permit. You will receive a notification once it has been accepted by International Centre staff.

Work Permits

International students who are undertaking any kind of field education, regardless of length, paid or unpaid, must have a valid co-op
work permit, which can be applied for at the same time as your study permit.

The work permit is a document required by Immigration, Refugees and Citizenship Canada (IRCC) before you can start your field
placement, work placement, externship, practicum or volunteer work, even if they are unpaid.

For programs that require clinical placements or internships involving healthcare settings and or interaction with families, the elderly
and children in Canada, students applying for a Study Permit and/or Work Permit are required by the Canadian Consulate/Embassy to
undergo a medical exam by a Panel Physician. Students must complete this exam at the time that they apply for their study permit
and/or work permit.
See  for morehttps://www.canada.ca/en/immigration-refugees-citizenship/services/application/medical-police/medical-exams.html
information.

Medical exams performed by a Panel Physician are valid for up to 12 months. If you completed a medical exam for your visa
application and it is still valid, you may be able to submit proof of this medical with your application for a co-op work permit. The IRCC
medical exam is in addition to completing the mandatory program-specific pre-placement health forms which may be required by your
academic department (see  for details).http://www.georgebrown.ca/preplacement

This document can be authenticated at  https://applynow.georgebrown.ca/International/authenticate
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Additional Medical and Police Clearance Required

For clinical/work placements for Community Services & Early Childhood, Health Sciences, H402 (Food & Nutrition Management)
 and other programs, if placed in a health care setting) and other programs, you areand H119 (Culinary Management-Nutrition

required to complete a  upon arrival in Ontario.separate medical exam

Some programs require a  in Ontario before any placements can begin. Please see Police Vulnerable Sector Check (PVSC)
 for details.http://www.georgebrown.ca/preplacement

For any questions on these additional requirements, contact Suzette Martinuzzi at 1-416-415-5000 ext.3415 between 8am-4pm or by
e-mail at . Students in Early Childhood Programs should email  for theirsmartinu@georgebrown.ca ece@georgebrown.ca
Pre-Placement requirements.

Custodianship Document

A valid Custodianship document is required for students who are 17 years old or younger at time of entry to Canada. Please refer to 
https://www.canada.ca/en/immigration-refugees-citizenship/services/study-canada/study-permit/prepare/minor-children.html#toc1

WITHDRAWALS & REFUNDS

If you are unable to come to the College due to visa processing delays, visa refusal or for various other reasons, you must
inform the International Centre at  (in writing with supporting documents) on or before intlwithdrawal@georgebrown.ca September 18,

 to avoid being charged the full fees for one semester. A  must be completed and is available online at 2023 Withdrawal/Refund Form
. Send the completed form to .www.georgebrown.ca/international/accepted/withdrawal_refund_policy/ intlwithdrawal@georgebrown.ca

A minimum $1,000 non-refundable fee will be charged for withdrawal and refund if form is submitted before the deadline ($100 for visa
refusal with visa refusal letter attached).Otherwise you will be charged the full semester’s fees.

Please note program deferral requests to your Admissions Officer to the next semester will not automatically withdraw you from
already registered courses. You must inform the International Centre before September 18, 2023 to be withdrawn from registered
courses to avoid being charged the full semester's fees. Please go to this link at 

 to complete the form and send it to www.georgebrown.ca/international/accepted/withdrawal_refund_policy/
 before the deadline.intlwithdrawal@georgebrown.ca

Deferral to a future term does not guarantee you a seat as programs could already be closed due to the volume of applications
received.

Refund requests for submitted fee payments whose acceptance to programs were expired or revoked for non-confirmation by the offer
expiry date will be charged a non-refundable $100 administrative fee

Fee payments made originally by credit card can only be refunded to the same credit card used. George Brown College is not liable
for any disputes arising from use of another person’s credit card and must be resolved between the applicant and credit card holder.
Fee payments from overseas received by electronic bank transfer will be returned only to the originating bank account.

Refunds are made in Canadian currency and, therefore, the final amount that you may receive will depend on the foreign exchange
rates at the time the refund is processed. The College is not liable for loss of funds due to currency exchange.

If you have any questions, contact your Admissions Officer: Chi Tran at Chi.Tran@georgebrown.ca

We look forward to seeing you in September 2023!

This document can be authenticated at  https://applynow.georgebrown.ca/International/authenticate
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अज दाराने नमूना फ  ारा  यवसाय सु  के याबाबतची सूचना खाली नमूद केले या तपशीलासह या काय लयास
िदलेली आहे.  याचा तपशील पुढील माणे:

1. पावती  मांक :

2. अज चा (सूचनाप ाचा) आयडी  मांक : 107378252203

3. आ थापनेचे नाव : एकवीर फॅमली रे तुआरंट 
EKVIRA FAMILY RESTUARANT

4. कामगारांची एकूण सं या : 4

पु ष  ी इतर एकूण

3 1 0 4

5. अ) मालकाचे नाव :  ेमा पांडुरंग राणे 
PREMA PANDURANG RANE

ब) आ थापनेचा प ा : योग योग िनवास, तूंगाल , योग योग हेयर डरेसज़ , वड  2,
लोनावाला (एम  ल), मावळ, पुण,े 410403

6 सदरची पावती ही केवळ अज दाराने  याचा  यवसाय सु  के याब ल काय लयास पाठिवले या सूचना प ाची पोच पावती असून
 यवसाय अथवा  यवसायाची जागा अ  त वात अस याब लचा पुरावा नाही.  यवसायासाठी व  यवसाया या जागेसाठी आव यक
असणारी संबंिधत स म  ािधकारी यां याकडील पूव  / प ात परवानगी, अनु  ती, परवाना धारण कर याची सव  वी जबाबदारी
मालकाची रािहल. 
ही पोच पावती  यवसाया या जागेचा मालकी ह क  कवा मालम ेचा मालकी ह क  कवा ताबा या  योजनाथ  कोण याही
काय ांतग त  ा य धरता येणार नाही.

7.  यवसायाच े व प : रे टॉरंट आिण बार / RESTAURANT & BAR

8. पूव चा न दणी  माणप ाचा  मांक व िदनांक, लागू अस यास : 2131000315349680 16/06/2021

ट ी प  :  सदरची प ोच प ावती स ंगणकीय  णाली ार े तय ार कर यात आलेली अस याने  य ावर  वा रीची आव यकता न ाह ी .
सदरची प ोच प ावती ह ी अज दाराने स ादर केले या  वय ंघोषणाप  आिण  वयंसा ा ंकीत अिभलेखा ारे पडताळणी न करता
द े यात आलेले आहे.
स ादर पोचपावती ह ी १० प े ा कमी कामगार असले या आ थापना ंना न दणी दाख या ऐवजी द े यात येत े.  या ंना नमुना -  ब
म ये न दणी  माणप  अनु ेय ह ो त नाह ी .

िदनांक : 30-07-2022

िठकाण : Pune

काय लयाचा प ा : Office of the Deputy Commissioner of Labour,Pune, Address- Pune District Bunglow No.5, Mumbai -
Pune Road, Shivaji Nagar, Pune-411005

अज चा  आय.ड ी .   मा ंक  दान  केल ेल े  स ेव ा  म ू य  ( पय े)

107378252203 23.60

महारा   दुकाने व आ थापना  (नोकरीचे व सेवाशत चे िविनयमन)  िनयम,  २०१८ 
नमुना  "ग"  

(िनयम 9  पहा)

सूचना िद याबाबत पावती

Page 1 of 1  





 
 

[Type here] 
 

 

  

 
 

 

 

Date: 10th November 2023   

 

Employee Name: Monika Ghaywat 

 

Address : ZENITH ROAD, KHOPOLI, KHALAPUR, MAHARASHTRA - 410203 

 

Phone : 8421007449 / 8605292315 

 

Email id : monikaghaywat4@gmail.com 

 

Sub: Letter of Offer 

 

Dear Monika, 

 

This is with reference to your application and considering your request for Full Time employment and subsequent 

meeting/discussion we had with you, we hereby offer you the position of Hostess  with effect from 25th November 2023 on the 

following terms and conditions: 

 

1.  Probation  

 

A. You will be on probation for a period of six months, which may be extended further, if deemed necessary at the 

sole decision of the management. On successful completion of the aforesaid probation period to our satisfaction, you will 

be considered for regular employment. Your confirmation will depend on your performance, attendance, general conduct 

and attitude towards work. 

 

B. Management reserves the right to terminate your probationary employment in the event of non performance, mis 

conduct, non adherence to company policies, with no dues payable by the company. 

 

C. Your offer will be subject to successful background verification / previous employment clearance conducted by 

the organization. Upon any negative findings, it is mutually agreed that your offer will be revoked immediately. 

 

2. Remuneration 

 

A. The Emoluments payable to you shall be INR 17,000/- (Rupees Seventeen Thousand Only) per month, which 

will be the Gross Salary. You will be entitled to additional share of Service Charge as per Company Policy. You 

are required to submit documents as mentioned in ‘Annexure I’ at the earliest. The detailed Breakup of your 

Emoluments is given in ‘Annexure II’. This offer is considered to be accepted on submission of the required 

documents and on receiving your counter signature on the complete offer letter along with all annexure. 

 

B. You will be entitled to Bonus on completion of min 1 year in the organization as on 30th September, as per 

Company’s annual policy, applicable for all. In the first year of Joining, ad hoc Bonus may be given to employees who 

have completed Min 9 months of employment as on 30th September. 

 

C. You will be entitled to Leave as per company policy applicable for all. 
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D. Any other Fringe Benefits (if applicable) will be paid as per company Policy, applicable for all, after the expiry 

of the probation period and your appointment as a regular employee in the organization.  

 
 

 3. Duties 

 

A. Your place of posting will be presently at Pune, but you are liable to be transferred anywhere in the country to 

another establishment, within the group. You also understand that there may be a requirement to go for Training to other 

cities in India or Abroad, as per company policy, for which you have given your consent.  

 

B. You will be required to join on or before 25th November 2023, failing which this offer will be withdrawn/revoked 

automatically without any further communication. 

 

C. Your duties / responsibilities will be as directed by the Management/HOD from time to time. You shall carry out 

your duties faithfully and diligently. 

 

4. Notice of Termination 

 

Your services can be terminated after giving one month notice or wages in lieu thereof. In case you are charged with any act of 

misconduct you shall be suspended/ terminated from service immediately, pending enquiry, without notice or wages in lieu thereof. 

 

5. Notice Period for Resignation 

 

If you decide to resign from your employment with the organization, you shall provide at least 30 days prior written notice stating 

the reason, which should be acceptable by the organization. Only in this situation, will your full and final settlement will be 

processed. 

 

 

Thanking You 

 

Yours Faithfully 

 

For Promex Brands Pvt. Ltd.  

 

Authorized Signatory   

    

I have read and understand the above terms and conditions and I undertake to abide by them 

 

 

Date:   

 

Place:  

                                                                                                          Signature of Employee  

   

                                                                                                          Full Name of Employee 
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ANNEXURE 1 
 

 

 

 

You are requested to provide the following documents to HRD at the time of your joining : 

 

Mandatory documents (Original and Photocopies): 

 

1. ID Proof 

2. Address Proof 

3. 2 copies of passport sized photographs 

 

Optional documents (Choice of the available options): 

 

1. Mark sheets of highest degree obtained 

 

2. Offer Letter  

 

OR 

 

             Email Offer  

 

3. Appointment Letter 

 

OR 

 

Increment Letter after completion of probation period 

 

4. Release Letter 

 

OR 

 

Resignation Acceptance and last month’s pay slip 
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ANNEXURE II 

 

 

 
Annexure 

Name of Employee : MONIKA GHAYWAT 

Designation : HOSTESS 

Work Location : CHILI'S KOPA MALL PUNE 

SN COMPONENTS Monthly (INR) Annually (INR) 

  Earnings Part A   

1 Basic Salary 5000 60000 

2 Other Allowances 12000 144000 

3 Gross Salary (Part A) 17000 204000 

Service Charge Points (If Applicable) 4 

Notes : 

1. Employee will be eligible to avail 27 paid leaves annually 
upon completion of probation period 

2. Statutory benefits (i.e., PF/ESIC) will be applicable upon 
completion of probation period. 

3. Bonus will be payable to the employee in accordance with the 
Company policy. 

 

 
 









(Managed by: RAS Hospitalities) 
16th December 2023 

To Whomsoever it may concern 

This is to certify that Mr Rahul Koli from Singhad Institute of Hotel 
Management and Catering Technology is undergoing on his 'On Job Training' 
at Krushnai Resort, Lonavala in Restaurant Food and Beverage department, 
from 15th July 2023. 

During his tenure with us he has fulfilled his required attendance. We found 
him to be a fast learner and sincere towards his training objective. 

We wish him a bright and successful future ahead. 

Sincerely, 00~\,Ali;:. 

\,0¥-~~\,~ t 
. (f) 

Amit Khandelwa f;~ • 
Krushnai Resort, Lonava a 

----- -

Old Mrnbal - Pune Highway, Opp. Kumar Water Par1<. Lonavla 410401. Ph. : 02114 - 270055 / 83800)4 l 98 / 8380096375 

email : krushnairesort@gmail.com / retreathospitalify.com • visit us at : www.krushnairesorttonavala.com 



         
 
Dear Rahul Koli, 
 
We are pleased to extend an opportunity for practical training at the F&B department at 
Radisson Hotel Atlanta Airport. This letter confirms the commitments extended to you 
by Saad Tajuddin, Owner. 
 
Your practical training is scheduled to begin on January 5, 2024. During this time, you 
will be held to the same standards of performance and company policies and 
procedures as other associates and trainees. You will have the opportunity to use 
various training resources developed by Radisson Hotel Atlanta Airport to broaden your 
knowledge of our company's techniques and operations. In addition to the training that 
you will receive specific to your position, you will also: 
 

 Receive operational experience/exposure in the discipline related to your training 
program 

 

 Learn to understand and enforce our corporate and local standard policies and 
procedures throughout your department and gain knowledge of interdepartmental 
procedures; and 

 

 Develop/improve expertise in goal setting and effective communication.  
 
 
The details of our offer are as follows: 
 

1. Your pay structure will be USD 12.00 per hour including tips during your rotation. 
Your schedule will average approximately 40 hours under a regular schedule.  

 
 

2. The host company will provide you with up to 2 weeks of accommodations ONLY 
while you secure your permanent housing. We will provide you with housing 
leads. 

 
3. You will need enough funds to assist you in securing local housing and 

necessities (we suggest up to $2,000), and ideally a MasterCard, Visa, or 
American Express.  

 



4. We suggest obtaining a local Driver's License once you have settled into your 
primary residence. This will allow you to cash checks and get car insurance; 
otherwise, an International License will work if your picture is on it. 

 
5. You will be covered by Worker's Compensation and need to purchase health 

insurance through the organization responsible for processing your J-1 Visa. 
Your Health Insurance will be made available once check-in has been completed 
upon arrival in the United States with the sponsorship company. It will be 
necessary to continue your coverage for the duration of your contract. (Hotel is 
not the Responsible party with regards to health insurance).  

 
6. The hotel does NOT provide uniforms. Hence, you may want to bring a few 

professional-type outfits, including black pants, socks, and shoes. 
 

7. Depending on your assignment and schedule, you will have at least one day off 
per week. If you cannot work your regular schedule, additional time off will be 
unpaid. 

 
8. As an Intern/Trainee, you will have regular feedback with our managers to 

discuss your progress and development. The hotel's program is designed to 
provide you with work experience and professional growth. We encourage you to 
give feedback on our program to the General Manager. 

 
For security and tracking purposes, your sponsorship organization will register you in 
the SEVIS system - U.S. Department of Homeland Security and U.S. Department of 
State automated system, which keeps track of students and J-1 exchange visitors. Their 
scope ensures that students/visitors maintain their status while in the United States. At 
some point soon, you will receive pre-arrival information and documentation from your 
sponsorship organization with instructions to apply for the Exchange Visitor's (J-1) 
visa/status. With the J-1 Visa or visa status, you may proceed to finalize your travel 
plans.  
 
We look forward to having you with us and hope your training assignment is a rewarding 
experience. If we may be of further assistance to you, please do not hesitate to reach 
out to us via email or telephone.  
 
Sincerely, 
 
Saad Tajuddin 
Owner 
 

 
 



Radisson Hotel Atlanta Airport 
4475 Best Road 
College Park, GA 30337 
 
 
I accept this offer as an Intern/Trainee with Radisson Hotel Atlanta Airport 
 
 
Signature/Full Name/Date 



ARISE INTERNATIONAL
/314 First Floor Raghuleela

Mega Mall Behind Poiser Epot
Kandivali (West)

State Name :  Maharashtra, Code : 27
E-Mail : ukfastrack@gmail.com

Receipt Voucher

No. : 148 13-Jun-23Dated :

Particulars Amount

Account :

Rahul Appasha Koli Usa 10,000.00

Through :

Fastrack Education A/c-4158
Amount (in words) :

Indian Rupees Ten Thousand Only
₹ 10,000.00

Authorised Signatory



   

875 N. Michigan Ave, Suite 3100 Chicago, IL 60611 USA, Phone: 1-773-342-0200 Toll Free: 1-800-
509-7867 

American Collegiate  
Adventures 

 

INVOICE 
Invoice #001 

Date: 14th Sep, 2023 

TO,  

Rahul Koli 
DATE DESCRIPTION 

TOTAL 
AMOUNT($) 

TOTAL DUE 
AMOUNT ($) 

14th  Sep 2023 
J1 Training & Internship Visa (Includes 
Sponsorship,Placement,12 months training 
support, Insurance) 

500$  

      

      

      

  
Offer Letter received and final payment due 
within 5 business days 

   

      

  
    

      

     

     

      

  
 

   

     

      

      

     
     

     

  
 

   
       

  
 

    

     
       

       

  TOTAL DUE      500$ 



   

875 N. Michigan Ave, Suite 3100 Chicago, IL 60611 USA, Phone: 1-773-342-0200 Toll Free: 1-800-
509-7867 

American Collegiate  
Adventures 

  

  

 

 

Bank Details as below : 

Payment Information: 

 

Fed Wire: 

 

Bank Address - Chase Bank 875 N Michigan Ave, Chicago IL 60611 

 

For International Wires Swift Code : CHASUS33 

 

To be credited to :  American Collegiate Adventures, Inc. 

 

Account Number : 378163213 

 

Routing : 12210002 

Email: cstamos@acasummer.com 

















August 30, 2023 

Dear Yuvraj Dilip Garad: 

Position Title: 

On behalf of Davidson Hospitality Group, I am pleased to confirm your internship at the following hotel: 

Hourly wage: 
Location: 

Primary Supervisor: 

Training Dates 

DAVIDSON 
HOSPITALITY GROUP 

Hotel Intern � Food and Beverage Rotation 

PAYROLL & SCHEDULES 

$15.00 average 
The Grand Hotel 
286 Grand Avenue 

Mackinac Island, MI 49757 
Jessica Barrett - HR Recruiting and Training Manager 
jbarrett@grandhotel.com 

April 20, 2024 - November 1, 2024 

To begin the application process, you will first need to obtain the application documents from your sponsor. 
You must submit your completed application directly to your local representative. Davidson Hospitality will 
work with your sponsor and provide you with a completed DS-7o02 to submit along with your application. 

Your hourly rate is noted above. You will be scheduled an average of 32-40 hours per week. There will 
be some weeks that are more or less, based on business levels. Overtime is paid if you work over 40 
hours. Travel expenses to and from the United States, as well as application fees are your responsibility. 

To ensure a smooth start in this country, we recommend that you plan to arrive Friday or Saturday of the 
week as your orientation will start the following Tuesday. Once your visa is approved, please contact via 
email: vjovanoski@davidsonhospitality.com to receive arrival instructions. 

The cost and application for your J-1 Visa is also your responsibility. Please keep us informed of any 
problems or delays you may encounter in geting your Visa. Please communicate your travel 
arrangements and any other needs via email to vËovanoski@davidsonhospitality.com and your 
Supervisor. 

The property completes payroll on a bi-weekly schedule. Pay period is Monday to Sunday with pay date 
on Tuesday. 

Operations of Grand Hotel are 24 hours per day and 7 days per week 
Please know that your work may be scheduled at varying times on any day and for 7 days per 
week, which may mean working every day at times 

Davidson Hospitality Group One Ravinia Drive. Suite 1600 Atlanta, GA 30346 678-349-0909 www.davidsonhospitality.com 



HOUSING & CAFETERIA & MEALS 

Meals are offered on a package basis only, together with lodging 
All staff are entiled to use Grand Hotel's lodging and employee meal facilities during the term of 

employment so long as they abide to the terms and conditions specified in our Housing Rules 
Costs will be deducted from the employee's paycheck while working 
Any violation of GH housing rules and is grounds for termination 

Employee elects to utilize GH lodging & meals and agrees that $17.00 per day shall be deducted 
If housing is not needed you are entitled to a Meals Only plan at $7.00 per day 

DAVIDSON 

Housing is limited to residents only and entry into housing where employee is not residing without 
prior consent of GH is strictly prohibited. 

HOSPTALITY GROUP 

Terminated employee agrees to vacate housing immediately and shall be prohibited from entry 
into GH property unless paying guest 
Any other entry will be treated as a criminal trespass and prosecuted 

The property will provide the main components of your uniform which will include shirt, jacket, and vest if 
needed. You will need to supply the following: black comfortable, non-skid shoes (preferable not tennis 
shoes), black pants (no jeans or stripes), and a black belt. It is also recommended that you bring a white 
business shirt and tie, although not required. 

Finally, our company has a drug-free workplace policy. Upon arrival you must submit to a drug test 
immediately. Your manager will provide instructions on the procedure. Failure of the drug test or failure to 
take the test will result in immediate termination of your internship. 

Should you accept our offer, please sign and return Copy via Scanned e-mail to 

viovanoski@davidsonhospitality.com within 7 days. Please note that this letter does not constitute an 
employment contract and that your training with Davidson Hospitality Group is at will. 

The Grand Hotel! 

If you have any questions, please do not hesitate to ask. We look forward to having you at the 

Warm regards, 

Venesa Jovanoski 

Talent Acquisition and Visa Specialist 
Davidson Hospitality Group 
219-629-4543 tel 

Name Yuyru) DuP Gcrtoo 

Signature 

Internship offer confirmed this 0,2023 

bavnisot Hospitality Group One Ravinia Drive., Suite 1600| Atlanta. GA 30346 678-349-0909 | www.davidsonhspitahty.cOm 







November 2, 2022 

Dear Ajit Chavan, 

It is our pleasure to extend you an offer to join Shamin Hotels as a J-1 visa internship participant in our Front Office 

Department. This offer is contingent upon your ability to successfully secure a J-1 visa. Your program will begin as 

indicated on your training plan and will be for a total duration of 12 months. 

Your J-1 program is a paid learning experience. You will receive $15.00 per hour and will be training approximately 
32-40 hours per week. 

Uniforms will be provided as well as meals during your training hours. We will also provide housing at the hotel for the 
first 90 days of your training during which time, you will be expected to make alternate accommodation arrangements. 
Approval of any request for housing extension will be at the sole discretion of Hotel Management. 

If your J-1 visa is approved, it is understood that the program offered is for training purposes only and not to be 

considered as a work permit. Per the J-1 visa regulations, you will not be eligible to find secondary employment outside 
of our organization. 

We believe our training program will offer you a challenging and rewarding opportunity for personal and professional 
development. This opportunity to gain valuable experience in our facility will certainly provide you with a well-rounded 
exposure to the U.S. hospitality industry. 

SHAMIN 
HOTE LS 

Please confirm your acceptance of our offer by signing, dating and returning this letter to us as soon as possible and 
no later than November 10th, We look forward to welcoming you to Shamin Hotels! 

Respectfully yours, 

Miclael Glosl 
Michael Ghosh 
General Manager 
Hilton Garden Inn Washington DC/ Greenbelt 

Ajit Chavan 

Qhawhe. 

Signature 

oH/y/2022 
Date 

I accept the terms of my internship with Shamin Hotels as set forth herein. I understand that this offer letter does not constitute a contract of 
employment for any specified period, and that my employment relationship may be terminated by either party, with or without cause and with or 
without notice. I further understand that by accepting this position, Shamin Hotels will be my sole employer during the length of my empoyment. Offer letter is contingent on approval of my J-1 visa. 























 

 

 

 
 



 

 



 

HR/ CIFS /FTA/ 09 / 2023 / 20040984 

 

Tamhane Tejas Rajendra 

Walunj Pune Maharashtra India 412303 

 
 

Sub: Fixed Term Appointment 

 

Dear   Tamhane Tejas Rajendra 
 

Welcome to Compass India Food Services Private Limited 
 

We are pleased to appoint you for a fixed term on the position of Steward 

( Grade: A2 ) with effect from 06-09-2023 on the following terms and conditions: 
 

1. Duration of Appointment 

Your appointment shall be for a fixed term starting from 

 
 

06-09-2023 

 
 

and shall come to 
an end automatically on 31-12-2023 

 

2. Assignment & Place of Posting 

(i) You are appointed for deployment specfically for the Client of the Company namely 
Pune - BNY Mellon International Operations India Pvt Ltd, Swing Space Tower 

at its establishment / project located in Pune 

You will be shared your job description. You will be required to comply with the policy, rule and 
regulations and the instructions that may be issued from time to time by the Company. 

 

(ii) Your fixed term appointment with the Company shall always be co-terminus with the contract with the 
Client. In the event the Client scales down the requirement of services by the Company that reduces the 
requirement of deployment of resource, the management shall have exclusive right in its discretion to 
terminate your this fixed term appointment agreement without any advance notice or any payment in 
lieu thereof. 

 
(iii) Further, since your engagment is specfically and only for the requirement of the Client, in the event the 

Client suspends and or instructs the Company not to deploy its resource for a temporary period , in that 
case the present engagement shall also remain suspended for that period. However, you shall be 
entitlement to payment of wages for the said period only in case the Client makes payment of service 
charges inlcuding the cost of the deployment of resource to the Company for that period.. However, 
during the suspension you shall be entitled to terminate this agreement without any notice whatsoever. 

 

(iv) You have been appointed on fixed term basis and will neither have any right nor have any lien in the 
employment with the Company except as has been enurmated in this agreement. You will have no claim 
over regular employment with the Company even if there is a vacancy for the post held by you or 
otherwise. In case for any unforeseen reason whatsoever, if you continue to work after the aforesaid 
specified fixed period without any letter of extension, such an event must not be deemed to confer 
regular or permanent employee status on you. However, in case such an event occurs as mentioned 
above i.e. of your continuing to work without any written sanction from the Company after 31-12-2023 

please note that you will immediately be provided with a fresh contract for such period as is then 
required in the discretion of the Company upon discovery of this event by the Company. 

 
 

 
Registered Office 

Compass India Food Services Private Limited 

Compass Group (India) Support Services Private Limited 

4th Floor, Tower A, Spaze I-Tech Park, Sohna Road, Gurgaon – 122018, India 
Tel: +91 124 497 5400 | Fax: +91 124 437 9515 

CIN: U74110HR1997PTC064955 



 
. 

 

3. Salary 

Your monthly gross salary will be Rs. 14916 

 
 

/- and you will be paid pro-rated for the number of days 
worked in the month (Please Refer to Annexure I herewith for detailed Salary Breakup). You will be entitled 
to all statutory benefits, in accordance with the provisions of the applicable laws. However you will not be 
entitled to benefits as would be entitled to the regular employees of the Company. Detailed 
policies/procedures/rules and regulations governing the monthly/annual allowances, benefits and 
perquisites, whether existing or that may be adopted in future, will be provided to you and you shall be 
governed by the same. All the statutory taxes and deduction will be applicable to you under the laws 
governing your place of posting. Further as per agreement your bonus and leave encashment shall be 
credited on monthly basis as per applicability along with your monthly salary. 
All applicable taxes will be borne / paid by you or deducted from your dues as per existing Taxation rules 
prevailing in India. 

 
4. Notice Period & Termination 

During the first one month of your appointment this agreement can be terminated by either side by giving 
10 days advance notice or payment of basic salary in lieu thereof. Thereafter, this 
agreement can be terminated by either side by giving 30 

lieu thereof. 
days notice or Basic Salary in 

However, in case of any breach of this agreement , absenteeism, non performance, insubordination, 
misconduct or misdemeanors, defience of instructions by you or any conduct on your part that may affect 
the reputation and good will of the Company, the Company would be entitled to terminate this agreement 
imemdiately without any notice or payment in lieu thereof. 

 
5. Confidentiality Information 

You shall not divulge to any person any information you get during your employment regarding the 
operations, trade and business of the Company or the Client. Upon termination of your employment, you 
will immediately surrender to the Company all documents and any other property entrusted to you during 
the course of your employment. 

 
6. Past Information & Record 

This appointment is made on the basis of the information given by you, and contained in your application. 
You have also confirmed that you bear good moral character and you have never been involved in any 
criminal activities. Further you have never been implicated by any court of law for any criminal activities. If it 
is found to be false, misleading or deliberately concealed, this appointment will treated as null and void and 
the management will have the right to terminate your temporary services forthwith without any notice or 
compensation. 

 

7. Data Consent: 

I. You agree and acknowledge that the Company may from time to time obtain from you and lawfully 
store, process, use, transfer, share or disclose personal data (including sensitive personal data) relating to 
you insofar as may be necessary or desirable in connection with your employment by the Company 
including sharing information with its holding/subsidiary/ associate companies or its customers and 
service providers, whether in India or outside India; including for compliance of any statutory or 
regulatory compliances and formalities. “Personal Data” and “Sensitive Personal Data” (“Data”) shall 
have the meanings ascribed to them under Information Technology (Reasonable Security Practices and 
Procedures and Sensitive Personal Data or Information) Rules 2011 and/ or any other applicable 
statutory act, rules or regulations governing or defining the personal data and/ or personal sensitive data 
analogous to Data or the like, as shall be in force including any amendments thereto; 

II. You understand, acknowledge and agree that you shall be providing the Company with certain Data, 
which shall be used and stored for the purpose of, including but not limited to: 

(a) recruitment or training records including applications, notes of interviews, references, 
qualifications, education records, test results; 

(b) payment of monthly salary, emoluments and other benefits; 

 



 
. 

(c) maintaining my medical records for ensuring fitness for continued employment/ association with 
the Company; 

(d) background checks; any 
(e) any other purposes not barred by any law as may be required by the Company from time to time; 

 
III. You agree to regularly update and modify, wherever necessary, any Data made available to the 

Company and confirm to the accuracy and correctness of the Data furnished by you and acknowledge 
that the Company shall not be responsible for verifying the accuracy or authenticity of the Data 
collected from you. You also agree to allow and authorize the Company to collect, store, transfer and 
process by itself or through any third party engaged by it, whether in India or outside India, including 
but not limited to payroll managers, to the extent applicable, as mentioned above. You further 
acknowledge that the Company shall retain the Data as per the Company’s Retention Policy; and 

IV. You also agree that and acknowledge that withholding of information/ Data or withdrawal of your 
consent may result in the Company being unable to assess your candidature and/ or provide you with 
certain facilities, deemed essential. 

 
8. Disclosure of conflicts of interest 

If you or your dependent family members have a financial/gainful interest in any company, business, firm or 
other body whether incorporated or unincorporated, and such body proposes to do business with the 
Company or any member/s of the Compass Group, then it would be obligatory on your part to make written 
declaration to this effect to the Company and obtain its prior approval before any business deal is entered 
into. 

 

9. Understanding and compliance with the Code of Business Conduct 

Please signify your acceptance, of all the terms and conditions as also in confirmation of your agreement to 
adhere to the provisions of the Compass Group Code of Conduct and / or Golden Rules, and also to accept 
that changes in these terms and Code of Conduct may be made by the Company from time to time which 
will be notified to and accepted by you, by signing the duplicate copy of this letter and return the same to 
us. 

 
10. General conditions of employment 

a) That during your fixed term employment with the Company, you are required to perform your duties 
efficiently, diligently and to the best of your ability and integrity and generally carry out duties and work 
as assigned to you from time-to-time. You shall obey and comply with all lawful orders and directions 
issued by the Company and shall punctually attend to your duties at the place of your posting. 

b) You shall be governed by the “Conditions of Service” of the organization, which are in force and/or are 
framed from time to time. 

c) You shall, throughout this employment, conduct yourself in a manner befitting a responsible employee 
of the Company and maintain absolute integrity. Apart from your assignments, you will also be 
expected to follow all reasonable orders / instructions / directions issued by your Supervisors from time 
to time. 

d) Further, if you absent yourself from work for more than eight consecutive days without informing and 
taking prior sanction of leave, it will be considered that you are no longer interested in continuing in 
your employment with the company and that you have left this fixed term employment on your own 
without giving notice and thereafter this fixed term employment shall stand automatically terminated. 

e) You shall communicate the change, if any, in your permanent/present residential 
address/telephone/mobile number hereafter immediately, failing which communication sent to you at 
your notified address shall be deemed to have been received by you. 

f) You completely understand that your services are hired for a specific duration which is assignment / 
project , Client specific and accordingly, your services shall stand terminated automatically and no 
specific communication will require to be issued by the Company. 

g) On expiry and or termination of this fixed term contract, you are requested to submit all the assets 
(Uniform etc, locker keys etc if any given to you at the time of your joining this fixed term employment. 

http://www.compass-group.com/1124.htm


 
. 

h) In the event on termination of your contract of employment you fail to handover the assets of the 
Company , the value of the same shall be deducted from your full and final settlement of dues if any 
and otherwise recover the same from you in accordence with law. 

i) This appointment is subject to your remaining physically fit. You shall appear before a medical 
practitioner appointed by the Company for the medical examination from time to time as and when 
instructed by the management. 

 
11. Force majeure 

In the event of any force majeure circumstance, the Company is unable to run the required business of 
providing services to Clients and perform any obligation under this agreement including providing the work, 
the agreement shall stand suspended for the period during which such cause lasts. The term “force 
majeure” as employed herein shall mean, acts of god, natural calamity, diseases, war, revolt, riot, fire, flood 
and acts and regulations of the Government of India or any of its authorized agencies, natural calamity as 
the case may be , in that case , the Company shall have no obligation to make payment of wages and other 
benefits payable under this agreement. 

In the event the force majeure circumstances continue for a period of three month, this agreement shall 
stand automatically terminated without any further obligation on the part of the company. 

Please sign and return the copy of this document as an acknowledgement of your acceptance. We welcome you 
to our organization and wish you a satisfying career with us. 

 
 

For Compass India Food Services Private Limited 

 
 

 
 

 
Declaration by the employee 

I hereby accept the offer of employment in the Organization. I further declared that I have read and understood 
all the terms and conditions of this letter of the employment as well as the service rules of the Organization. I 
hereby agree to abide by the same and have put my signature hereunder, as well as on all the copies of the 
appointment letter, as a token of my total acceptance of the terms and conditions of employment as well as the 
Service Rules of the Organization. I also declare that I have read and understood the Compass Group Code of 
Conduct. I signify my acceptance, of all the terms and conditions as also in confirmation of your agreement to 
adhere to the provisions of the Compass Group Code of Conduct (http://www.compass-group.com/1124.htm), 
and to accept that changes in these terms and Code of Conduct may be made by the Company from time to time 
which will be notified to and accepted by you, by signing the duplicate copy of this letter and return the same to 
us. 

Employee Code: 20040984 Date: 05-09-2023 Place: Pune 

 
 

Signature: 
 
 

 
The letter and terms have been explained to me in local language and I fully understand the same. 

http://www.compass-group.com/1124.htm)
http://www.compass-group.com/1124.htm)


 
. 

 
 

Annexure I 
 

 

Sr. No Salary Component Monthly Entitlements in INR 

1. Basic 7000 

2. Dearness Allowance 6356 

3. House Rent Allowance 1560 

4. Conveyance Allowance 0 

5. Professional Development Allowance 0 

6. Washing Allowance 
 

0 

7. Medical Allowance 
 

0 

8. Telephone Allowance 
 

0 

9. Site Allowance 
 

0 

 
Monthly Gross Salary 14916 

STATUTORY DEDUCTIONS FROM MONTHLY GROSS SALARY 

1. EPF deduction of Employee 
 

12% of Applicable PF Wage 

2. ESIC contribution from Employee (if Applicable) 
 

0.75% of Monthly Gross Salary 

3. P. Tax 
 

As Applicable 

4. LWF 
 

As Applicable 



 



 



 

 





Partha 
Pratim 
Nath

Digitally signed by 
Partha Pratim 
Nath 
Date: 2023.12.30 
11:53:49 +05'30'
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